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Tujuan penelitian ini ialah untuk mengetahui apakah identitas profesional, locus of 
commitment, intensitas moral dan risiko berpengaruh positif terhadap intensi 
auditor untuk melakukan tindakan whistleblowing. Metode penelitian ini adalah 
kuantitatif. Objek dari penelitian ini adalah auditor yang bekerja dalam Kantor 
Akuntan Publik di DKI Jakarta. Teknik pengambilan sampel yang digunakan adalah 
Convenience Sampling. Alat analisis yang digunakan dalam penelitian ini adalah 
Regresi Berganda dengan menggunakan software IBM SPSS Ver. 20. Hasil yang 
dicapai adalah identitas profesional, intensitas moral, risiko dan posisi jabatan 
berpengaruh signifikan terhadap intensi auditor untuk melakukan tindakan 
whistleblowing, sedangkan locus of commitment tidak berpengaruh terhadap intensi 
auditor untuk melakukan tindakan whistleblowing. Simpulan berdasarkan penelitian 
ini menunjukkan bahwa identitas profesional, intensitas moral, risiko dan 
karakteristik personal auditor dalam posisi jabatan memiliki pengaruh terhadap 
intensi auditor untuk melakukan tindakan whistleblowing. (EDA)  
 
Kata Kunci: intensi whistleblowing, identitas profesional, locus of commitment, 





BINA NUSANTARA UNIVERSITY 
Faculty of Economics and Communication 
Department of Accounting and Finance 
Bachelor Degree in Accounting 
Even Semester 2014-2015 
 
LAnalyze Factors that Affect Auditor’s Intention to do Whistleblowing Act 
(An Emperical Study at Public Accounting Firm in DKI Jakarta) 
 





The purpose of the research, was to determined whether professional identity, locus of 
commitment, moral intensity, and risk is positively significant influence to 
whistleblowing intention. This research method is quantitative. The object of this 
research was the auditors who worked in the public accounting firms in DKI Jakarta. 
The sampling technique used was Convenience Sampling Method. The Analytical tool 
used in this research was multiple regression and with the helped of software IBM SPSS 
Statistics Ver. 20. The results achieved are professional identity, moral intensity, risk 
and Auditor’s personal characteristicts is consisted of level position is positively 
significant influence to whistleblowing intention, while the locus of commitment does 
not significant influence to whistleblowing intention. Conclusions based on this research 
shows that professional identity, moral intensity, risks and Auditor’s personal 
characteristicts is consisted of level position have an impact on whistleblowing 
intention. (EDA) 
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